
Country Overview
2009 proved to be one the most challenging US 
employment markets of the last 30 years. The majority  
of organizations, from the largest corporates to small 
businesses, were impacted by the global economic 
downturn and national unemployment rates rose  
beyond 10%.

At the beginning of the year, widespread cost-cutting 
exercises meant that redundancies and recruitment 
freezes were commonplace across a number of  
sectors, including legal, banking and finance. The influx 
of candidates onto the market caused competition for 
roles to rise and resulted in a decrease in salary levels.  
A greater focus on costs also reduced bonus levels 
compared to 2008. 

Whilst restructures and hiring freezes deepened the 
talent pool, those top professionals still in employment 
were reluctant to move roles due to concerns about  
job security. As a result, many firms who were hiring 
found it increasingly difficult to source the highest  
calibre professionals. 

 
However, towards the end of the year, recruitment 
activity levels began to increase as organizations with 
heavier workloads realized headcount levels had been 
cut too aggressively earlier in the year. 

In terms of 2010, whilst we expect recruitment activity  
to increase in sectors such as sales and marketing and 
risk and quantitative analysis, it is unlikely that the rest  
of the market will see a sustained recovery until the  
final quarter of the year.
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