
Country Overview
2009 was a challenging year for the Swiss recruitment 
market with hiring activity decreasing across the  
financial services, private banking and asset 
management sectors. The first half of the year was 
characterised by recruitment freezes and 
redundancy programmes as organisations struggled  
to cope with the challenging economic conditions.

The second half of the year witnessed an upturn in 
recruitment activity as confidence slowly returned to  
the banking sector. Market conditions also improved in 
the commercial sector, resulting in sustained recruitment 
activity in the pharmaceutical, clean technology and 
healthcare industries. The prevalence of a high number 
of company headquarters in Switzerland ensured  
a strong appetite for financial controllers, CFOs and  
tax specialists.

 
 
Looking ahead, the onerous regulatory and tax 
environment in the UK is anticipated to result in an 
increase in the number of hedge funds relocating to 
Switzerland. This will cause increased demand for 
professionals with experience in trade finance, 
commodity trading and fund management.

In general terms, we also expect to see recruitment 
activity levels increase throughout the course of  
2010 as candidates take advantage of an upturn in 
market confidence to secure better paid and more  
senior positions. 
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