
Country Overview
In 2009 South Africa experienced its first recession in  
18 years, resulting in a marked decrease in hiring activity.

Commerce 
As commodity prices dropped there were redundancies 
across the mining sector. Consumer spending decreased 
following rising electricity costs and as government 
programmes focused on infrastructure spend in 
preparation for the Football World Cup, public sector 
recruitment reduced in other areas.

Market confidence did however begin to return in quarter 
four and there were positive signs of growth across the 
economy. Capital spend on infrastructure stabilised  
and commodity prices and global equity markets rose. 
Levels of consumer related manufacturing increased and 
recruitment activity rose across a number of sectors – 
including hospitality, property and FMCG.

Financial Services
Within financial services, the investment banking sector 
drove the majority of growth. The return of capital to the 
emerging markets resulted in an increased requirement  

 
 
for South African asset managers. Demand for 
experienced employment equity professionals also 
increased across all industries and a variety of business 
units saw hiring levels increase, including finance, risk, 
compliance, regulatory, tax and treasury. 

As a result of the market uncertainty, the majority of 
candidates were realistic when negotiating their basic 
salary and were flexible on both permanent salaries  
and temporary rates. However, there was a shortage  
of highly skilled financial services professionals in the 
marketplace and these candidates could still command 
premium salaries. 

Outlook for 2010
Organisations are expected to approach the South 
African recruitment market with cautious optimism in  
2010. With South Africa usually taking three to four 
months to mirror global trends, we expect recruitment 
activity to increase throughout 2010, albeit on a gradual 
but steady basis.
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