
Country Overview
The Luxembourg recruitment market experienced 
extremely tough trading conditions throughout 2009. 
Many organisations implemented redundancy 
programmes and postponed recruitment plans in the first 
half of the year in an attempt to cope with the effects of 
the global financial crisis.

The financial services sector was hit extremely hard and 
very few roles were called to market, in any discipline, 
during the first two quarters of the year. In contrast, the 
second half of the year saw an improvement in market 
conditions as both organisations and candidates began 
to believe that an economic recovery was on the horizon.

 
 
Stability will slowly return to the Luxembourg recruitment 
market in 2010 and levels of recruitment activity are 
expected to increase as organisations prepare for 
2011/2012. Professionals with experience in cost control, 
risk awareness and regulation will be in highest demand.
 
Smaller organisations and institutions that put projects 
on hold in 2009 will restart them in 2010. This will result  
in an increase in recruitment activity across the market. 
Recruitment activity is also likely to rise in the banking 
sector as organisations attempt to solve their ‘age 
pyramid’ issues as the average age of their employees 
now exceeds 40 years. 
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