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Country Overview
The Irish market experienced extremely challenging 
trading conditions throughout 2009. The difficulties in  
the international financial markets which emerged in  
2007 and worsened throughout 2008, compounded 
Ireland’s economic and financial problems, causing an 
unprecedented number of redundancies and business 
closures across the market. At its highest, unemployment 
rose to 12.5% in quarter four of 2009 and there was an 
over-supply of candidates as a result. Competition for 
roles increased and salaries decreased between 5–10% 
for both employed and newly hired professionals.

Most organisations put their recruitment plans on hold in 
2009 and only recruited replacement staff in business 
critical areas. Any recruitment that did take place was 
extremely protracted and organisations had a vast array 
of highly talented candidates to choose from. However, 
professionals who were in full time employment displayed 
caution about moving roles in such an uncertain market.

The renewable energy, pharmaceutical, life science and 
gaming industries were more resilient to market conditions 

 
and faired much better than most areas of financial 
services. Insurance remained the most stable industry 
and a number of prominent Bermuda-based reinsurance 
companies announced plans to domicile their European 
headquarters in Dublin.

Towards the end of 2009, cautious optimism returned to 
the market as many organisations operating with skeleton 
staff began to recruit key hires in anticipation of improved 
economic conditions. Professionals in highest demand 
were those with specific product knowledge in the 
renewable energy, pharmaceutical, life science and 
gaming sectors, as well as those who could demonstrate 
an ability to quickly impact the bottom line. 

2010 will remain challenging for the Irish employment 
market and any improvements will depend on stability 
within both domestic and international markets. 
Organisations will continue to be specific in their  
hiring requirements and candidates will need to  
remain flexible in their salary expectations in order  
to secure employment.
























