
Country Overview
The Chinese market experienced dramatic changes  
from the beginning of 2009 right through to the latter  
part of the year.

The first effects of the global financial crisis were seen 
during the second half of 2008 when recruitment  
activity reached its lowest point. Reduced recruitment 
levels continued into quarter one of 2009, following  
the traditionally quiet Chinese New Year holiday period  
with recruitment freezes across the market. Most vacant 
roles were filled via internal transfers and there was  
very little external hiring as organisations remained 
uncertain about market stability.

Although recruitment activity was much reduced in 
quarter one, the Chinese market was insulated from  
the worst effects of the global crisis through effective 
government stimulation packages, particularly across 
infrastructure and retail. 
 

 
 
Early in quarter two, headcount freezes and  
restrictions were generally relaxed, particularly within 
more established local organisations, large scale 
multinationals and retail brands. Luxury brands revisited 
their expansion plans and continued opening stores in 
Shanghai, Beijing and other cities with a more affluent 
population base. Large scale multinationals in ‘recession 
proof’ sectors also began to hire. Pharmaceuticals, 
healthcare and medical devices saw the biggest uplift in 
hiring but most organisations remained very selective.

Within the financial services sector, quarter four  
marked a watershed, with hiring activity increasing in 
anticipation of a more sustained recovery in the sector  
in 2010. Despite these positive signs, it is widely 
recognised that it will take some considerable time  
for confidence to fully return.
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