
Country Overview
2009 was an extremely challenging year for the Belgian 
recruitment market, with almost every sector and 
organisation impacted by the global economic crisis.  
The financial services sector was hardest hit and 
underwent a sustained period of retrenchment in the  
first six months of the year. The commerce and industry 
sector also suffered but not to such a great degree.

Candidates approached the market with great caution 
and were unwilling to move jobs in such an uncertain 
market. Towards the end of the year however, a cautious 
optimism returned and those candidates whose sole 
concern was job security became more open to 
considering new roles.

The Belgian economy is expected to recover slowly  
in 2010 with organisations continuing to approach the 
market with caution. As market conditions slowly improve 
in the second half of the year, recruitment activity will  
rise and many organisations may struggle to cope 

 
 
with increased workloads following the extensive 
redundancies and organisational restructures 
implemented during 2009. Top tier professionals  
will remain in short supply, accentuated by the rising 
average age of the Belgian workforce. As organisations 
struggle to recruit enough specialist professionals, 
temporary, interim and contract recruitment is expected 
to increase as organisations hire flexible contractors 
(particularly for junior roles) to restart projects that  
were put on hold in 2009.

As hiring increases in 2010 and candidates become 
more confident about moving roles, organisations  
will focus on retaining talented staff and developing 
innovative strategies to recruit the next generation of 
professionals. Far sighted companies who turn their 
attention to staff retention and attraction early enough  
in the cycle will avoid another ‘war for talent’, as  
demand starts to exceed the supply of talented 
professionals in 2011/2012.
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